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EQUAL OPPORTUNITIES MONITORING

The attached form asks you to provide information on your religious affiliation, Sex, Marital Status, Race and age,
this leaflet explains why:

Langford Lodge Engineering are fair employers: we do not discriminate on the grounds of religious belief, political
opinion, gender, marital status, disability, domestic responsibility, race, ethnic background, sexual orientation or
any other personal factor which is not relevant: we practice equality of opportunity in employment. Most
important of all — we select the best man or woman for the job, or promotion/training opportunity. We want to
show that we are fair employers; we want to demonstrate — clearly and openly — our commitment to equality of
opportunity in employment. To do so we need to monitor the religious affiliation of our employees and job
applicants, so we are asking you to help us by indicating your religious affiliation on the attached form.

The information that you are asked to supply will be treated in the strictest confidence and protected from issue. It
will only be used for the purpose of monitoring our equality of opportunity in employment policy.

The terms of this leaflet are as recommended to employers by Government and they have been agreed with your
trade unions and/or employee representatives.

1. Religion
To demonstrate our commitment to equality of opportunity in employment we need to monitor the community
background of our employees, as required by the Fair Employment and Treatment (NI) Order 1998.

Please indicate below your religion, or the religion to which you would be perceived to belong, by ticking
the appropriate box:

I am a member of the Protestant Community |:|
| am a member of the Roman Catholic Community [ ]
| am a member of neither the Protestant nor the Roman Catholic Community |:|

If you do not complete this questionnaire we are encouraged to use the ‘residuary’ method which means that we
can make a determination on the basis of personal information on file.

NOTE: Itis an offence under the legislation for a person to “give false or misleading information in connection
with the preparation of the monitoring return.”

2. Sex Male |:| Female |:|

3. Marital Status Single |:| Married |:|




The Race Relations (NI) Order 1997 makes it unlawful to discriminate in employment on grounds of colour, race, nationality or ethnic or
national origins. Langford Lodge Eng. monitors it’s workforce in line with recommended good practice.

4. Race please tick appropriate box

Black African

Indian

Pakistani

Black Caribbean

Chinese

White European

Irish Traveller

JU U UL UL

Other (please specify below)

6. Age

1624 [ ] 2534 [ ] 3544 [ ] 45-59 | ] 60+ [ ]

Please state your Date Of Birth .......c.ouii i e
7. To help us monitor the effectiveness of our advertising, please tell us how you first found out about this vacancy :-
@ JOD Market (STAtE WHICH ONE) ... ...ttt it e e e e e e e et ettt e et e e et e ee et e e et e e e e e aaas
(b) Newspaper Advertisement (NAME OF NEWSPAPET) ... ... ciuuree it eee it is et et et e e e et e ee et s e e aee s r e ee e ee e eeen e ee et e esaaesrneee s eees
(© Other means e.g. Internet, Careers Fair etC (PIease SPECITY)... .. eeritiit it e e e e

Thank you for your co-operation
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